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The Common Core and Its Importance to the Business Community
The Common Core State Standards establish a set of clear, consistent guidelines for what students should know and be able 
to do at each grade level in math and English language arts so that they will graduate high school able to succeed in entry-level 
careers, introductory academic college courses, and workforce training programs.

The implementation of these new standards and the creation of high-quality assessments provide an unprecedented opportunity 
to help all students while strengthening the state’s long-term economy. 

We live in a world where individuals are increasingly 
in competition with their peers from other states 
and from other countries—and the United States as a 
whole is not keeping pace. 

 In 2012, the Programme for International Student 
Assessment (PISA) found that 15-year-old 
students in the United States were ranked 26th in 
mathematics, 17th in reading, and 21st in science 
among the 34 OECD industrialized nations.6 

 According to the 2013 National Assessment of 
Educational Progress, known as the Nation’s Report 
Card, the United States continues to struggle to reach 
proficiency in reading and math. The results showed 
that only 42% were proficient/advanced in 4th grade 
math; 32% were proficient/advanced in 4th grade 
reading; 35% were proficient/advanced in 8th grade 
math, and 36% were proficient/advanced in 8th 
grade reading.7  Among seniors, 26% were proficient/
advanced in mathematics and 38% in reading.8  

America’s employers have higher expectations for their workers, but U.S. candidates are falling short. More than ever, 
employers expect students to not only graduate from high school, but to complete some postsecondary education.   

A 2013 report by the Georgetown University Center on Education and the Workforce predicted that by 2020, 65% of all jobs will 
require postsecondary education and training, up from 28% in 1973.9 

 Our expectations for what it means to graduate ready for success in a career have changed. 

 – In a 2013 survey of employers, 93% agree they ask employees to take on greater responsibilities and use broader 
skills while 91% agree they face more complex challenges than in the past.10

 – In 2012, human resource professionals predicted that the percentage of hires with a high school diploma or less will 
decrease. Already, a third said they always or mostly hire employees with education beyond high school for positions 
advertised as requiring a high school diploma.11 

Teachers, parents, and the general public are in support 
of the Common Core State Standards once they are 
explained. In 2013: 

•	 Nearly three-quarters of CCSS teachers in CCSS states (73%) 
are enthusiastic about implementing the Common Core.1

•	 Three-fifths of parents (62%) supported the standards, while 
22% were opposed.2

•	 Two-thirds of the public (65%) supported the standards, 
while just 13% opposed them.3

•	 In Nov. 2013, 37% of voters had heard some/a lot about the 
CCSS compared to 19% in August 2011. After hearing a brief 
statement about the CCSS, 69% of voters supported them.4

•	 By a 2:1 margin, Americans who had heard about the 
Common Core were more likely to say that the standards 
will help make education in the United States more 
competitive globally (41%) than they were to say the 
standards will help make education in the United States less 
competitive (21%).5



 Students are not getting the education and skills they need to perform the jobs of the future.

 – In 2014, 72% of business leaders said there is currently a skills gap among U.S. workers. And a third (34%) agreed that 
the value of a college degree will increase in the next 10-15 years.12

 – In 2013, a majority of employers said higher education does an excellent (9%) or good job (47%) preparing students for 
success but 40% said a fair and 4% said a poor job.13

 – In 2013, 39% of U.S. employers reported having difficulty finding employees with the skills they need. Employers said 
candidates lack “technical competencies/hard skills (48%) and “workplace competencies/soft skills” (33%).14

 – A 2013 survey of 400 executives found that 46% are concerned their businesses might not be able to find workers who 
have the skills they need over the next one to two years. The skills they most want are: “IT skills (44%) and engineering 
(36%) with R&D (29%) and sales (29%) close behind.” These skills are particularly in demand among manufacturers.15

 – The government estimates science, technology, engineering, and math (STEM) jobs will grow by 13% between 2012 
and 2020, compared to 11 percent for jobs overall.16 However, only a little more than 8% of American college students 
major in engineering, and barely more than 5% major in computer science and math17, even though the annual average 
wage for all the STEM occupations was $79,640 in May 2013, approximately 1.7 times the national annual average 
wage for all occupations ($46,440).18 Those degrees command average annual salaries of $70,000 or more.

 – A 2013 study on entry level STEM jobs found there were 2.5 entry-level job openings per 4-year STEM graduate 
compared to just 1.1 postings per new BA graduate in other fields.19

We need our students to graduate from high school—and be ready for college and career. 

 On average, an estimated 1 million students fail to graduate on time.20

 Too many high school students are not prepared for college. Half of all undergraduates take remedial courses (an 
average of 2.6 courses among those who take them), at a cost of nearly $7 billion annually.21

 The academic achievement gap disproportionally affects students of color. African-American, Hispanic, and low-
income students are much more likely to be required to take remedial courses, with 60% of African-American, 62% of 
Hispanic, and 58% of low-income students requiring remediation.22

 When students start behind, they tend to stay behind. A 2012 study of 33 states estimated that just 9.5% of 
students who took remedial courses at two-year colleges graduate within three years, and only 35.1% of remedial 
students at four-year colleges graduate.23

When students graduate college and career ready, we all win. 

 The more education someone has, the more they can expect to earn in their lifetime. An individual with a 
bachelor’s degree is expected to earn more than double what a high school dropout would earn, and a little more than 
half of what an individual with a professional degree would earn.24

 Taxpayers, both with and without children, benefit when more individuals move from being a high school 
dropout to a college graduate. A total lifetime benefit to taxpayers, in terms of increased tax revenue and reduced 
spending, averages $203,300 per graduate (in 2002 dollars). 25

 Those with more education are also less likely to be unemployed. In 2013, high school dropouts were nearly 
three times as likely as those with bachelor’s degrees to be unemployed, and almost five times as likely as those with a 
professional degree.26
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